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Overview

Parental employment can increase the availability of financial resources that can support children’s development. As such,
many publicly funded programs designed to support children in low-income families encourage and support parental
employment.”® However, there are additional characteristics of parents’ work that matter for children, characteristics

that help determine the availability of non-monetary resources and family dynamics.*® In this report, we describe the

job characteristics of employed low-income Hispanic parents across four domains associated with child well-being: job
security, work schedule, earnings, and employer-provided benefits.* We look at mothers and fathers separately because
of the gendered nature of work. Additionally, we examine differences among Hispanics by nativity, and compare the job
characteristics of low-income Hispanic parents to those of low-income non-Hispanic black (“black”) and non-Hispanic
white parents (“white”).

Key Findings
*  Many low-income Hispanic parents are employed. In any given month in 2013, we estimate that 61 percent of low-
income U.S.-born Hispanic fathers and 83 percent of low-income foreign-born Hispanic fathers had a job. In the same

year, nearly half of low-income U.S.-born Hispanic mothers had a job, as did 38 percent of low-income foreign-born
Hispanic mothers.

*  Most working low-income parents have jobs with characteristics that can present challenges to raising children, such
as low monthly earnings, nonstandard work schedules (i.e., work schedules outside of daytime hours during Monday
through Friday), and limited access to employer-sponsored health insurance. This is true across race, Hispanic
ethnicity, and nativity status.

*  Some notable findings about the job characteristics of working low-income Hispanic fathers include:

o Job security. Latino® fathers (U.S.- and foreign-born) have been in their longest-held job for more than four
years, on average. Very few (less than 5 percent) working low-income Hispanic fathers (U.S.- and foreign-born)
reported having more than one job at the same time.

o Work schedules. Around half of Hispanic fathers (U.S.- and foreign-born) had an irregular or nonstandard work
schedule; roughly one quarter of Hispanic fathers worked regular daytime hours with weekend work.

o Employer-provided health insurance. Only half of U.S.-born Hispanic fathers and 35 percent of foreign-born
Hispanic fathers held jobs that provided employer-sponsored health insurance.

*  Some notable findings about the job characteristics of working low-income Hispanic mothers include:

o Job security. Twenty-eight percent of foreign-born mothers were at their longest-held job for less than a year,

2 We use “Hispanic” and “Latino” interchangeably in this paper. Consistent with the U.S. Census definition, this includes individuals having origins in Mex-
ico, Puerto Rico, and Cuba, as well as other “Hispanic, Latino or Spanish” origins.
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as were 35 percent of U.S.-born mothers. Thirteen percent
of U.S.-born mothers reported involuntary part-time work—
that is, they could not find a full-time job. Very few (less than
3 percent) working low-income Hispanic mothers (U.S.- and
foreign-born) reported having more than one job at the
same time.

o Work schedules. Forty-four percent of U.S.-born Hispanic
mothers and 53 percent of foreign-born Hispanic mothers
had an irregular or nonstandard work schedule. Foreign-born
Hispanic mothers were more likely to work a regular daytime
shift with weekend hours (24 percent) than U.S.-born
Hispanic mothers (13 percent).

o Employer-provided health insurance. Fifty-six percent
of U.S.-born Hispanic mothers had access to employer-
sponsored health insurance, compared to 42 percent of
foreign-born Hispanic mothers.

*  There is a substantial subgroup of working low-income Hispanic
parents who face stressful working conditions; that is, they have
a job(s) with more than one characteristic that is linked to worse
child outcomes. Among low-income Hispanic parents:

o Nearly one third of foreign-born fathers and one quarter of
U.S.-born fathers had three or more job stressors.

o Roughly one quarter of mothers (U.S.- and foreign-born) had
three or more stressors.

Job Characteristics and Child Well-being

Social science research suggests that multiple domains of parents’
paid work influence child well-being. These domains include
earnings; employer-provided benefits (e.g., health insurance, paid
time off, retirement); work schedule (e.g., number of hours worked,
nonstandard schedule, irregular schedule); and job security.® Research
also identifies two broad, interrelated pathways through which job
characteristics across these domains can impact child well-being:
resources and investments, and parental psychosocial well-being and
family dynamics (see Figure 1).467

Resources and investments. Job characteristics, such as earnings
and employer-provided benefits, provide the financial resources
that determine the ability of families to buy goods and services that

Why research on low-income Hispanic
children and families matters

Hispanic or Latino children currently make up roughly 1

in 4 of all children in the United States,® and are projected

to make up 1 in 3 by 2050, similar to the number of white
children.> Given this increase, how Hispanic children fare will
have a profound impact on the social and economic well-
being of the country as a whole.

Notably, though, 4.9 million Hispanic children, or 27 percent
of all Hispanic children in the United States, are in poverty,
more than in any other racial/ethnic group.© Nearly two
thirds of Hispanic children live in low-income families,
defined as those with incomes less than two times the
federal poverty level.? Despite their high levels of economic
need, Hispanics—particularly those in immigrant families—
have lower rates of participation in many government
support programs when compared with other racial/ ethnic
minority groups.*9 High-quality, research-based information
on the characteristics, experiences, and diversity of Hispanic
children and families is needed to inform programs and
policies supporting the sizable population of low-income
Hispanic families and children.

2 Federal Interagency Forum on Child and Family Statistics. (2017). Amer-
ica’s children: Key national indicators of well-being, 2017, Table POP3.
Washington, DC: Government Printing Office. Retrieved from http://
www.childstats.gov/americaschildren/tables.asp.
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improve life. Child care, housing, health care, and nutritious food are among the goods and services that families need to
thrive. Other job characteristics, such as number of hours worked, work schedules, commute time, and paid time off, can
shape the amount of time and energy parents are able to invest in their children. For example, parents who work long or
nonstandard schedules may spend less time with their children and have difficulties establishing and maintaining family

routines.>®

Parental psychosocial well-being and family dynamics. Job characteristics, such as wages, health care benefits, work
schedules, and job security, can impact the psychosocial well-being of parents, which can in turn affect family dynamics.
For example, research finds that nonstandard work schedules may reduce time spent with children and closeness
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between parent and child.>'° Low wages, unstable jobs, and variable or nonstandard work schedules can increase stress
and take a toll on parental psychological well-being, increasing family conflict and harsh parenting.’’'

Figure 1. Job characteristics and why they matter for child well-being

Parent resources
and investments
(e.g., finances, time,
energy)

Job characteristics

(e.g., earnings, benefits,
security, schedule)

Parent psychosocial
well-being and
family dynamics
(e.g., stress, mental
health, parenting,
marital conflict)

Adapted from Repetti & Wang, 2009

Cumulative Job Stressors

A single job characteristic—or stressor—may not necessarily be
linked to adverse outcomes if it occurs in isolation, or if parents
have support from others that lessens the stressor’s negative
impact.* However, any one job (or combination of jobs held at one
time) may have multiple stressors that cumulatively affect well-
being.”'®® Some research has found that as the number of job
stressors increases, so does the risk for negative outcomes.'*? For
example, children whose parents have nonstandard schedules and
work variable hours experience worse outcomes (e.g., worse school
performance and more externalizing behaviors) than those whose
parents experience just one of those characteristics.”’

Methods
Sample

Analyses in this brief focus exclusively on the 2,460 men and 3,878

women who participated in the 2014 SIPP Wave 1 interviews (see

“Data” box) and met the following criteria:

- Family income less than 200 percent of the federal poverty level
in 2013

- ldentified as non-Hispanic white (“white”), non-Hispanic black
(“black”), or Hispanic (of any race)

+  Reported having any children under the age of 18

Child well-being
(e.g., mental health,
cognitive ability, behavior)

Data

The analyses in this brief use data from the first
wave of the 2014 Survey of Income and Program
Participation (SIPP), conducted by the U.S. Census
Bureau. SIPP is a nationally representative,
longitudinal household survey of civilian,
noninstitutionalized people in the United States that
collects information on income and employment
dynamics, use of public assistance programs, and
family and household characteristics. The 2014 SIPP
was designed to collect data across a four-year span,
with each year representing a separate wave of data
collection. Data for each year of the 2014 SIPP was
collected through interviews conducted once per
year (between February and June). SIPP attempts to
interview all household members age 15 and older.
When a member of the household is unavailable, field
interviewers conduct proxy interviews with another
member. The 2014 SIPP panel includes nearly 68,000
individual interviews from nearly 29,000 households,
out of a sample of about 53,000 designated living
quarters.

For most analyses, we further narrowed the sample to low-income parents who reported being employed in a randomly
selected month in 2013, the reference year for the 2014 SIPP Wave 1 data collection®; that is, the parents had at least one

® This differs from the Bureau of Labor Statistics definition of employment in the Current Population Survey, which considers a person employed if s/he
is age 16 or older and worked at least one hour of paid work in the previous week, or at least 15 hours of unpaid work for their own
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job and worked for at least one week during the randomly selected month. We chose this measure of employment, in
contrast to any employment reported in the past year, for example, to better capture the point-in-time experience of
low-income parents. In total, 1,688 men and 1,825 women met the three criteria and the study’s definition of employed.©
The analyses that follow summarize the characteristics of the job(s) these men and women held in the randomly selected
month in 2013—also referred to as the reference month. We present the job characteristics of Hispanic parents separately
by nativity (i.e., U.S.- or foreign-born).2 While the prevalence on all measures is reported for all race/ethnic groups, only
group differences that are statistically significant (p < .05) are reported in the text (noted in Table 1).

Measures

For parents who reported that they worked for pay in the reference month, we examined a range of job characteristics
across four domains available in the data: job security, work schedule, earnings, and employer-provided benefits.

Job security

Job security has been linked to lower psychosocial stress, which can in turn shape parenting.* Job security generally refers
to how much security a person feels at a current job,* or how likely a person is to experience unemployment or job loss.?
Because job security is often subjective, it can be challenging to assess with SIPP data (or similar data sets). However,
some studies use other indicators, such as job tenure, to assess job security indirectly.?® We used three measures to assess
various dimensions of a respondent’s job in the reference month that indirectly capture aspects of job security:

*  Anyinvoluntary part-time job. For respondents who reported working less than 35 hours per week at a job, SIPP
asked why. Those respondents who said they could not find a full-time job were categorized as having an involuntary
part-time job.

*  Total number of current jobs. Having multiple jobs may reflect financial insecurity—a signal that one job is not
sufficient for making ends meet. Because a relatively small number of respondents had more than one job, we used
an item from SIPP on the total number of jobs held to create a binary measure that indicates whether the respondent
had one job or more than one job.

* Job duration. For each respondent, we used the date of the SIPP interview and SIPP data on the month and year
each job started to identify the respondent’s longest-held job and create a continuous measure of longest-held job
duration in years. We then used this information to create a binary measure indicating whether respondents had
their longest-held job for less than one year, or for one year or more.®

Work schedule

A parent’s work schedule is one of the most important characteristics of a job with respect to child well-being.* We used
three measures to assess various aspects of each respondent’s work schedule during the reference month. For the small
percentage of respondents with more than one job, we included schedule and commute data for the job at which the
respondent worked the most hours.f

*  Hours worked per week. We used the respondent-reported number of hours worked in a typical week across
all jobs to create a categorical measure: under 35 hours per week (i.e., part time), 35-40 hours per week (i.e.,
approximately full time), and more than 40 hours per week.

*  Type of work schedule. Respondents selected one of the following mutually exclusive categories to describe the
work schedule for each of their jobs: regular daytime schedule, regular evening shift, regular night shift, rotating shift
(changes from days to evenings to nights), split shift (two distinct periods each day), irregular schedule (changes
from day to day), or other. We focus on the respondents’ primary job—i.e., the job where they worked the most
hours. However, because a regular daytime schedule could be on weekends, we used additional data to distinguish
between respondents who worked regular daytime, Monday through Friday (respondent does not report any
weekend work from any job); and those who worked regular daytime hours, with weekend work (any Saturday or

< A small number of respondents were excluded from our “employed” group if they had a job but were missing data on length of time at job for all
recorded jobs.

4 Analyses are weighted using SIPP’s final person weights for Wave 1 to produce representative estimates.

¢ This measure includes only duration at the current job during the reference month, not duration of all employment with the current employer. A short
duration at a current job may reflect poor job security— a stressor—but it may also reflect a move to a better job, which can be a positive outcome.

f A small number of respondents with more than one job reported working the same number of hours at each job. In these cases, we used the job that

the respondent had held the longest. This was the case for all variables where we distinguished among specific jobs.
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Sunday work reported). We also combined regular evening or night shifts into one category and combined split
shift and “other” schedule into one category. Finally, we created a binary measure indicating whether any of the

respondents’ jobs included evening/night/weekend hours, irregular, rotating, split, or other schedules—in other
words, any schedule other than regular daytime hours, Monday through Friday.

*  Commute time. We included a measure of respondents’ one-way commute time, in minutes, to the job at which they
worked the most hours per week. Although commute time is not typically included as an indicator of work schedules,
it is a job characteristic that shapes how much time is spent away from home. Additionally, longer commutes are
linked to increased stress, poorer health, and decreased life satisfaction.?*

Monthly earnings

Research has linked low pay of working parents to reduced child well-being because of its relationship to increased
stress and reduced earnings to spend on child care, housing, health care, and nutritious food.* We included a continuous
measure summing respondents’ monthly earnings, in dollars, across all jobs held in the reference month. This measure
does not include income from other sources.

Employer-provided benefits

The benefits an employee has access to through his or her job are important for child well-being, and perhaps
increasingly so, since wages have not kept pace with the rising cost of living.> Important job-related benefits include
paid time off (e.g., sick days, vacation, family leave) and access to retirement/pension and employer-sponsored health
insurance.*” The 2014 SIPP only includes information about the availability of employer-sponsored health insurance.

*  Access to employer-sponsored health insurance. We created a binary measure indicating whether a respondent
had access to employer-provided health care during the reference month, even if the respondent did not use it.
This indicator was constructed from two questions and includes respondents who reported having private health
insurance from a job or employer during this month, and those who reported that the employer offered health
insurance even though they did not use it (excluding those respondents who said they did not have the coverage
because they were ineligible).

Cumulative job stressors

As discussed above, any job or combination of jobs may have more characteristics that, in combination, can have a
cumulative effect on well-being.”'6'72¢ Researchers have adopted several strategies to capture multiple job characteristics
with a single measure.?* One common approach, particularly in family research, is to sum the number of job
characteristics that promote or inhibit parental investments in children or family well-being.”

We created a cumulative job stressor score that counts how many of seven job characteristics, which the literature
suggests may be stressful for parents, a respondent reported. The score ranges from 0-7, with higher values indicating the
presence of more job stressors. The following variables were used to create the index:

*  Does not have access to employer-provided health insurance

*  Does any involuntary part-time work

*  Worked at longest-held job for less than one year?

*  Has more than one job

*  Has any work schedule in a job other than regular Monday-Friday daytime hours

*  Has a one-way commute of at least 30 minutes (in the highest quartile in this sample)

*  Works more than 40 hours per week, on average

9\We make the assumption that very short job duration— less than one year—is a stressor. It is possible, however, that short job duration reflects a
recent move to a better job, which can be a positive change. Yet even in these cases (which we do not determine), being in a new position can be
stressful.
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Findings
Employment among low-income parents

Current job characteristics can be shown only for those parents who reported having a current job. Figure 2 shows the
percentage of low-income parents who reported having a job in the randomly selected month, by gender, race/ethnicity,
and nativity status (for Hispanics).

*  Among low-income fathers, foreign-born Hispanic fathers were the most likely to report having a job; 83 percent
reported having a job compared to 61 percent of U.S.-born Hispanic fathers, 66 percent of non-Hispanic white
fathers, and 58 percent of non-Hispanic black fathers.

*  Among low-income mothers, who had lower rates of employment than fathers, foreign-born Hispanic mothers were
the least likely to report having a job; 38 percent reported having a job compared to 49 percent of U.S.-born Hispanic
mothers, 49 percent of non-Hispanic white mothers, and 52 percent of non-Hispanic black mothers.

Figure 2. Among low-income fathers, foreign-born Hispanics were most likely to be employed.
Percentage of low-income parents who are employed

M U.S.-born Hispanic

| Foreign-born Hispanic
100%

E NH White
83%¢de
[lll NH Black
66%f
0
61%2 58%
49902 49% 52%
38%de
0%
Fathers Mothers

Source: Authors’analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: All pairwise differences indicated with the notation below are significant at p<.05. Low-income is defined as a family income below 200 percent of the federal poverty
level.

2 U.S.-born Hispanic versus foreign-born Hispanic

b U.S.-born Hispanic versus non-Hispanic white

<U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Job security

Fathers

* Anyinvoluntary part-time job. Six percent of Hispanic (U.S.- and foreign-born) and non-Hispanic white fathers with
a job reported that they had an involuntary part-time job. However, almost 12 percent of low-income non-Hispanic
black fathers reported having an involuntary part-time job (Figure 3).

*  Current number of jobs. Very few low-income fathers—less than 5 percent across all racial and ethnic groups—
reported having more than one job (Table 1).

* Job duration. On average, foreign-born Hispanic fathers reported being at their longest-held job for an average
of 5.0 years, while U.S.-born Hispanic fathers reported being at their job for an average of 4.2 years. Black fathers
reported being at their job an average of 4.0 years, and white fathers reported being at their job 5.9 years on average
(Figure 4).

o Twenty-three percent of foreign-born Hispanic fathers reported being at their job for less than one year, as did 29
percent of U.S.-born Hispanic fathers (Table 1).
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Figure 3. Thirteen percent of low-income U.S.-born Hispanic mothers reported having an involuntary part-time job.

Percentage of low-income parents who are working an involuntary part-time job

M U.S.-born Hispanic

Foreign-born Hispanic

20%

= NH White

1l NH Black

13%P
12%
10%
8%
6% 6% 6% 7%
0%
Fathers Mothers

Source: Authors’ analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.

2U.S.-born Hispanic versus foreign-born Hispanic

5 U.S.-born Hispanic versus non-Hispanic white

<U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Mothers

*  Anyinvoluntary part-time job. Low-income U.S.-born Hispanic mothers with a job were more likely to report
having an involuntary part-time job (13 percent) than low-income white mothers (7 percent). Eight percent of
foreign-born Hispanic mothers reported having an involuntary part-time job, as did 10 percent of black mothers
(Figure 3).

*  Current number of jobs. Less than 3 percent of low-income U.S.- and foreign-born Hispanic mothers reported
having more than one job (Table 1).

* Job duration. On average, low-income foreign-born Hispanic mothers reported being at their longest-held job for
4.0 years compared to an average of 3.0 years for low-income U.S.-born Hispanic mothers (Figure 4).

o Twenty-eight percent of foreign-born Hispanic mothers reported being at their job for less than one year as
did 35 percent of U.S.-born Hispanic mothers (Table 1).
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Figure 4. Low-income U.S.-born Hispanic mothers reported being at their job 3 years, on average.
Average job duration of low-income parents in years

B U.S.-born Hispanic

10.00 __ Foreign-born Hispanic
E NH White
[l NH Black

5.9f
5d,e
4.2b 4 4 39
3ab 34
0.00
Fathers Mothers

Source: Authors’analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.

2U.S.-born Hispanic versus foreign-born Hispanic

5 U.S.-born Hispanic versus non-Hispanic white

¢U.S.-born Hispanic versus non-Hispanic black

9 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Work schedule

Fathers

*  Hours worked per week. U.S.-born Hispanic fathers worked an average of 37.5 hours per week, and foreign-born
Hispanic fathers worked an average of 38.9 hours per week. Black fathers worked the fewest hours on average (35.3
per week), and white fathers worked 37.9 hours per week (Table 1).

o Seventeen percent of U.S.-born Hispanic fathers and 21 percent of foreign-born Hispanic fathers worked
more than 40 hours per week, on average (Figure 5).

*  Type of work schedule. Fifty-one percent of foreign-born Hispanic fathers and 45 percent of U.S.-born Hispanic
fathers reported working a regular Monday-Friday daytime shift. Thirty-six percent of black fathers reported working
a regular Monday-Friday daytime shift compared to 45 percent of white fathers (Figure 6).

o Roughly one quarter of U.S.- (24 percent) and foreign-born (26 percent) Hispanic fathers reported working a
daytime shift that included weekend hours.

o U.S.- and foreign-born Hispanic fathers were generally less likely to have irregular work schedules (11
percent and 8 percent, respectively) than black (17 percent) or white (19 percent) fathers.

o Overall, 56 percent of U.S.-born Hispanic fathers and 49 percent of foreign-born Hispanic fathers reported
working a schedule other than a regular Monday-Friday daytime shift, as did 55 percent of white fathers and
64 percent of black fathers (Figure 6).

*  Commute time. The reported one-way commute time for all low-income fathers averaged between 22 and 24
minutes. The commute time of foreign-born Hispanic fathers—24.4 minutes, on average—was significantly higher
than the average of 21.8 minutes for white fathers (Table 1).
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Figure 5. Roughly 1 in 5 low-income Hispanic fathers said they worked more than 40 hours in an average week.

Average number of hours worked per week

100%
17%®

59%P

21%

61969

24% . 18%de
0%

U.S.-born  Foreign-born NH White

Hispanic

Source: Authors' analyses of the 2014 Survey of Income and Program Participation, Wave 1

Hispanic

Fathers

26%f

50%

24%f

16%

52%

32%

NH Black

7%

48%

45%

8%

49%

42%

Hispanic

W <35 0035-40 [1>40

9%

43%

47%

U.S.-born  Foreign-born  NH White
Hispanic

Mothers

9%

51%

40%

NH Black

Notes:Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly

selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.
2U.S.-born Hispanic versus foreign-born Hispanic

> U.S.-born Hispanic versus non-Hispanic white
<U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white
¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Mothers

*  Hours worked per week. Low-income mothers with a job reported working between 31 and 34 hours per week, on
average (Table 1). Less than 10 percent of mothers, across all racial and ethnic groups, reported working more than
40 hours per week (Figure 5).

*  Type of work schedule. The most commonly reported work schedule for low-income mothers was a regular

Monday-Friday daytime shift; 56 percent of U.S.-born Hispanic mothers reported working this shift, as did 48 percent

of foreign-born Hispanic mothers (Figure 6).

o Twenty four percent of foreign-born Hispanic mothers reported working a daytime shift that included

weekend hours, higher than the 13 percent of U.S.-born Hispanic mothers, 17 percent of white mothers, and

21 percent of black mothers who reported this schedule.

o Roughly 12 percent of Hispanic mothers (U.S.- and foreign-born) reported an irregular work schedule, similar
to other low-income mothers.

o Overall, 44 percent of U.S.-born Hispanic mothers and 53 percent of foreign-born Hispanic mothers worked
a schedule other than a regular Monday-Friday daytime shift, as did 51 percent of white mothers and 58

percent of black mothers (Table 1).

*  Commute time. The average one-way commute time for low-income mothers with a job ranges from 17 to just over
21 minutes. The average commute time of 21.3 minutes for foreign-born Hispanic women was significantly longer

than the average of 17.2 minutes for non-Hispanic white mothers (Table 1).
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Figure 6. Roughly one quarter of low-income Hispanic fathers worked a daytime schedule with weekends.

Work schedule type

1 Split shift or other schedule Olrregular
] Rotating shift [JRegular evening or night shift
O Regular daytime, with weekends H Regular daytime, M-F
100% 2% 2% 2% 3% 3% 3% 2% 3%
11%P 8%¢=
oo 3% 19% 17% ;;% 12% 16% 1%
02 0 5% 7%
13% % 4% 4% 12% 9%: 6%
119" 10%f 15%
26%¢ 19% 13%3 Sape
24% 19% o 17% 21%
21%
56%¢
51%de 48% 50%
45% 45%f ° v
0 o 36% 43%
0%
US.-born  Foreign-born  NH White NH Black U.S.-born  Foreign-born  NH White NH Black
Hispanic Hispanic Hispanic Hispanic
Fathers Mothers

Source: Authors’ analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.

2U.S.-born Hispanic versus foreign-born Hispanic

5 U.S.-born Hispanic versus non-Hispanic white

©U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black
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Earnings
Fathers

Among low-income working fathers, the average monthly earnings from all jobs ranged from $1,469 for black fathers to
$1,916 for white fathers. Average monthly earnings for U.S.- and foreign-born Hispanic fathers were $1,674 and $1,784,
respectively (Figure 7).

Figure 7. Low-income foreign-born Hispanic mothers reported lower monthly earnings than other low-income mothers.

Average monthly earnings from work

m U.S.-born Hispanic Foreign-born Hispanic
s . O NH White CINH Black
2,000 1,916
’ $1,784¢
$1,674
$1,469 $1,5132 $1,437 $1,472
$1,300 de
$0
Fathers Mothers

Source: Authors' analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.

2U.S.-born Hispanic versus foreign-born Hispanic

> U.S.-born Hispanic versus non-Hispanic white

<U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Mothers

Among low-income working mothers, the average monthly earnings from all jobs ranged from $1,300 for foreign-born
Hispanic mothers to $1,513 for U.S.-born Hispanic mothers. The average monthly earnings for working foreign-born
Hispanic mothers was significantly lower than that of other low-income mothers (Figure 7).

Benefits
Fathers

Only 35 percent of low-income foreign-born Hispanic fathers worked in a job with access to employer-sponsored health
insurance. This is significantly lower than the percentage of other low-income fathers with access to health insurance
through employers (which ranged from 48 to 55 percent, see Figure 8).
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Mothers

As with fathers, low-income foreign-born Hispanic mothers were less likely (42 percent) to have access to employer-
sponsored health insurance than other low-income mothers, whose access ranged from 54 to 60 percent (Figure 8).

Figure 8. Low-income foreign-born Hispanic parents had less access to employer-sponsored health insurance than their
peers.

Percentage with access to employer-sponsored health insurance

100% m U.S.-born Hispanic Foreign-born Hispanic
ONH White NH Black
60%
55% 56%* 54%
50%* 48%
42%¢e
35%de
0%
Fathers Mothers

Source: Authors' analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.

a U.S.-born Hispanic versus foreign-born Hispanic

b U.S.-born Hispanic versus non-Hispanic white

c U.S.-born Hispanic versus non-Hispanic black

d Foreign-born Hispanic versus non-Hispanic white

e Foreign-born Hispanic versus non-Hispanic black

f Non-Hispanic white versus non-Hispanic black

Cumulative Job Stressors

As described above, we created a cumulative job stressor score that counts the number of job characteristics that may
be perceived as stressful for parents. The score ranges from 0-7, with higher values indicating the presence of more job
stressors. Results are shown in Figure 9.

Fathers

Low-income fathers across all racial and ethnic groups experienced about two job stressors, on average (Table 1).

*  Lessthan 10 percent of U.S.-born and foreign-born Hispanic fathers reported no job stressor. Fourteen percent of
white fathers reported no stressors, significantly more than all other groups of low-income fathers.

*  Thirty-three percent of foreign-born Hispanic fathers and 26 percent of U.S.-born Hispanic fathers had three or more
job stressors.

Mothers

Low-income foreign-born Hispanic and black mothers had an average of 1.9 job stressors, significantly higher than the 1.7
stressors reported by U.S.-born Hispanic and white mothers (Table 1).

*  Eleven percent of foreign-born Hispanic mothers and 18 percent of U.S.-born Hispanic mothers reported no stressors.
Fifteen percent of white mothers reported no stressors, significantly more than all other groups of low-income
mothers.

*  Roughly one quarter of low-income Hispanic mothers (U.S.- and foreign-born) reported three or more stressors.
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Figure 9. Most low-income parents reported more than one job stressor.

Cumulative number of job stressors
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Hispanic Hispanic Hispanic Hispanic
Fathers Mothers

Source: Authors’ analyses of the 2014 Survey of Income and Program Participation, Wave 1

Notes: Sample is limited to low-income parents (family income <200% of the federal poverty level) with children under the age of 18 who reported working in a randomly
selected month in 2013. All pairwise differences indicated with the notation below are significant at p<.05.
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¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

Discussion and Implications

Many parents in low-income families work for pay. Not surprisingly, their monthly earnings are quite low. Additionally, many
working low-income parents are in jobs with characteristics, other than earnings, that can present challenges to family and
child well-being. Our findings show that some of the challenging work features faced by Hispanic parents, discussed in more
detail below, are also common among low-income white and black parents, particularly black fathers.

Among low-income Hispanic parents, approximately half work irregular or nonstandard schedules," many do not have access
to employer-provided health insurance, and many may face tenuous job security, having been in their jobs for less than one
year. Notably, many low-income working parents, including Hispanic parents, report having jobs with multiple stressors.

Irregular or nonstandard work schedules (including weekend, evening, and early morning hours, or work hours that vary from
week to week) have increased with the rise of the “24/7 economy."? This is particularly true of the service sector, in which many
low-wage workers are employed.?® Irregular and nonstandard work schedules can present substantial challenges for parents.
For those with young children, finding affordable child care can be difficult and stressful if child care is unavailable at the times
they need it.* Some families may be able to select jobs in which one parent works nonstandard times to maximize parental
care and reduce child care cost.3**' However, this might not always be possible, especially in single-parent households. In fact,
the negative effects of parental nonstandard work schedules on children’s outcomes are more pronounced among single-
parent families and families of low socioeconomic status because they have more limited resources to address work-related
challenges.” Even when families can “tag-team,” nonstandard or variable work schedules can limit the time families spend
together and make it difficult to establish and maintain family routines.?’ This matters because spending time together as a
family (e.g., having meals together), has been linked to positive outcomes in children and youth.32*

With rising health care costs, access to health insurance has become increasingly important for everyone, but particularly
for low-income families. Insurance can provide access to health care services that increase parents’ chances of remaining

" We identify irregular job schedules as a stressor. However, if this schedule is by choice, it offers flexibility and might be positive. Nevertheless, supple-
mentary analyses (not shown) suggest that most parents with an irregular schedule report that it is not by choice; rather, it is a requirement of the job.
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healthy enough to work and earn an income,” and it can also buffer against the potentially devastating costs of a

medical emergency. As we find, many employed low-income Hispanic parents work in jobs that do not provide access to
health insurance. Some low-income families have access to health insurance through Medicaid or the Children’s Health
Insurance Program (CHIP). However, many income-eligible Latino families remain unenrolled in these programs; in 2013,
11.5 percent of Hispanic children were uninsured, although two thirds of them were eligible for public coverage.®* And
while the passage of the Affordable Care Act in 2010 has resulted in large increases in coverage for Latino individuals
more generally,** low-income parents may be less able to afford this coverage, or in the case of unauthorized immigrants,
be ineligible for it.3

Job security can provide income security and reduce parental stress. We find that, on average, foreign-born Hispanic
fathers have worked in their longest-held job five years, slightly less than the national statistic for men at the time of the
survey (5.5 years).”” A larger difference was present for U.S.-born Hispanic mothers, whose average job tenure was three
years, more than two years less than the average job tenure of women in the United States (5.4 years).3” Moreover, many
Hispanic parents have been in their current job for less than one year (between 23 percent for foreign-born Hispanic
fathers and 35 percent for U.S.-born Hispanic mothers). Perceptions of job insecurity can result in financial stress and
tension in the home,® ultimately hampering child well-being.

Often, stressful working conditions co-occur,>4° as was the case for parents in this sample. Across racial and ethnic
groups, but particularly among foreign-born Hispanic fathers and mothers, having jobs with multiple stressors was the
norm. This finding is noteworthy, since having multiple job-related challenges can deplete parents’ physical and mental
resources and well-being,?” which in turn can reduce the quality of parent-child interactions. For these reasons, efforts to
support working parents need to address the fact that parents often face multiple stressors simultaneously.

For some low-income parents, unemployment is a concern. However, participation of low-income parents in the work-
force is quite high, particularly for foreign-born Hispanic men. We also find that many low-income Hispanic parents work
in jobs that present challenges to family life. For these families, efforts focused on better aligning work conditions with
families’ needs may help improve family and child outcomes. Some of these efforts can include changes (via policy) that
encourage more employers to provide full-time jobs, higher wages, more flexible work schedules, and more comprehen-
sive benefit packages. For example, Morsy and Rothstein recommend legislative reforms that create disincentives to work
scheduling practices that “limit employees’ ability to provide stable home lives for children”*" And there is evidence that
many states and localities are enacting policies to do just this.*> However, more remains to be done at the local and feder-
al level, particularly for immigrants who are especially vulnerable to unfair working conditions.**#4

Finally, enhanced supports for men and women in jobs with stressful characteristics can also help to reduce the stress
these characteristics cause. These supports may include, for example, greater access to affordable, high-quality child care,
with more weekend and evening coverage. Efforts to do this must recognize and address the unique challenges that
Latino families face in accessing child care.* Expanding access to non-employer health insurance or health care services
may also be particularly beneficial to low-income Latino families, especially foreign-born Hispanic parents and their
children.

In this brief, we consider only a select group of job characteristics that are related to child outcomes. There are others
that can and should be examined. For example, while earnings are important, so is the (in)stability of earnings over
time. Additionally, we could only address job security indirectly; a more direct analysis of the subjective experience of
job insecurity, as experienced and perceived by workers themselves, would also be useful. Notably, we look at mothers
and fathers independently, yet any one parent’s job characteristics may matter more (or less), depending on the job
characteristics of any other parent or caregiving adult in the household. For this reason, future research should explore
what job stressors are faced within households. Finally, our measure of cumulative stressors is a count, and it does not
account for varying levels of impact across measures or how some combinations of specific stressors might be more
detrimental than others, including those not included in this count. For example, long work hours may be more stressful
depending on other job characteristics (e.g., occupational safety). Nonetheless, this cumulative measure does signal an
accumulation of risks and overall job quality, and it shows that low-income Hispanic families, and many other low-income
families, work in a job or jobs with multiple stressors.
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Table 1. Employment status and work characteristics of low-income Hispanic parents of children under age 18, by nativity status

Fathers Mothers

Foreign- - Foreign- N
U.S.-born born NHWhite | NHBlack | _2irwise | U.S-born born NHWhite | NHBlack | _ " 2rwise
Hispanic . . Significance | Hispanic . . Significance
Hispanic Hispanic
':;’(‘:";ts R 262 611 1,174 413 464 817 1,722 875
Not employed 38.6% 16.9% 33.6% 42.3% adef 50.8% 62.4% 51.0% 47.8% ade
Employed 61.4% 83.1% 66.4% 57.7% adef 49.2% 37.7% 49.0% 52.2% ade
T B[RS 166 517 777 228 222 310 826 467
kids under 18 (n)
Security
ﬁ;ye'?gsluntar"y part- 5.5% 6.1% 5.5% 11.8% ef 12.9% 8.3% 6.7% 10.2% b
Total number of current
jobs
1 96.9% 97.5% 95.8% 97.6% 98.0% 97.2% 94.5% 97.6%
>1 3.1% 2.5% 4.2% 2.4% 2.0% 2.8% 5.5% 2.4%
Time at longest current 42 50 59 40 b,d, e, f 30 40 39 34 ab
job (years)
:'haasnhfsgg:‘ge“ Job less 29.3% 23.0% 21.8% 29.7% 34.8% 27.7% 26.8% 29.7%
Schedule
Hours worked per week
Average 37.45 38.87 37.92 35.05 ef 3135 32.22 31.41 33.50 f
<35 23.7% 17.7% 23.9% 32.1% d,ef 44.8% 42.4% 47.4% 40.1%
35-40 59.1% 61.2% 49.7% 52.3% b, d, e 48.3% 49.4% 43.2% 50.8%
>40 17.2% 21.1% 26.4% 15.6% b, f 7.0% 8.2% 9.4% 9.1%
Type of work schedule
Regular daytime, M-F | 45.3% 51.4% 45.2% 35.9% d,ef 56.2% 47.8% 49.8% 42.7% o f
sveege‘;'ea;éjfyt'me’ with | 53 6op 26.3% 18.5% 20.5% d 13.2% 23.5% 16.5% 21.1% ad e
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Table 1, cont. Employment status and work characteristics of low-income Hispanic parents of children under age 18, by nativity

Fathers Mothers

Foreign- A Foreign- A
Eisoais born NHWhite | NHBlack | _'2irwise | U.S.-born born NHWhite | NHBlack | 2rwise
Hispanic et Significance | Hispanic e Significance

Type of work schedule

ﬁie;’h“t'zm‘t’e”'"g or 12.8% 9.0% 11.4% 19.2% e f 11.9% 8.9% 10.4% 14.8% e f

Rotating shift 5.6% 3.4% 3.8% 42% 4.4% 4.9% 5.7% 6.7%

Irregular 11.2% 7.9% 19.2% 17.0% b, d, e 11.6% 12.0% 15.7% 11.3%

ifr"'; ;E:g or other 1.5% 1.9% 1.9% 3.2% 2.6% 2.9% 1.9% 3.3%
fc?egz?:egmar M-Fwork | < 50 49.0% 54.8% 64.5% ef 44.3% 52.6% 51.1% 57.9% o f
a:‘ii’:‘t’:z)comm“te time 22.1 24.4 21.8 235 d 18.5 213 17.2 213 d
Earnings
::;t;l QTf}lely earnings $1674 $1,784 $1,916 $1,469 ef $1,513 $1,300 $1,437 $1,472 ade
Benefits
Qfgsf’(j‘;g E;ﬁ'ﬁ?ﬁ;rance 50.0% 3520 54.8% 48.4% ade 56.3% 42.0% 59.5% 54.0% ade
Cumulative Job Stressors

Average 1.9 2.0 1.9 2.1 1.7 1.9 1.7 1.9 cdf

0 6.5% 9.1% 13.6% 6.6% b, d, f 18.0% 11.2% 15.3% 11.7% b, d,f

1 33.4% 24.6% 25.9% 27.0% a 30.3% 25.4% 32.9% 26.5% a

2 34.5% 33.6% 30.9% 33.9% 26.4% 37.1% 30.2% 34.3%

34 25.6% 32.7% 29.7% 32.4% 25.3% 26.3% 21.7% 27.6%

Source: 2014 Survey of Income and Program Participation, Wave 1

Notes: All pairwise differences indicated with the notation below are significant at p<.05. Low-income is defined as a family income below 200 percent of the federal poverty level
2U.S.-born Hispanic versus foreign-born Hispanic

5 U.S.-born Hispanic versus non-Hispanic white

¢U.S.-born Hispanic versus non-Hispanic black

4 Foreign-born Hispanic versus non-Hispanic white

¢ Foreign-born Hispanic versus non-Hispanic black

fNon-Hispanic white versus non-Hispanic black

1HISPANIC
. M CHILDREN

i & FAMILIES




References

1Office of Family Assistance. (2017). Part 261 - Ensuring that Recipients Work. Washington, DC: Office of Family Assistance,
Office of the Administration for Children & Families from https://www.gpo.gov/fdsys/pkg/CFR-2013-title45-vol2/pdf/CFR-
2013-title45-vol2-part261.pdf

2Office of Child Care. (2012). Child Care and Development Fund Washington, DC: Office of Child Care. from https://www.acf.
hhs.gov/sites/default/files/occ/ccdf factsheet.pdf

sInternal Revenue Service. (2018). Earned Income Tax Credit (EITC). Washington, DC: Internal Revenue Service. from https://
www.irs.gov/credits-deductions/individuals/earned-income-tax-credit

*Heinrich, C. (2014). Parents’employment and children’s wellbeing. The Future of Children, 24(1), 121-146.

sLi, J., Johnson, S. E., Han, W.-J.,, Andrews, S., Kendall, G., Strazdins, L., et al. (2014). Parents’ nonstandard work schedules
and child well-being: A critical review of the literature. The journal of primary prevention, 35(1), 53-73.

sRepetti, R., & Wang, S.-w. (2009). Parent employment and chaos in the family. Chaos and its influence on children’s
development: An ecological perspective, 191-208.

"Earle, A., Joshi, P, Geronimo, K., & Acevedo-Garcia, D. (2014). Job characteristics among working parents: Differences by race,
ethnicity, and nativity. Washington, DC: Bureau of Labor Statistics. from https://www.bls.gov/opub/mlr/2014/article/pdf/
job-characteristics-among-working-parents.pdf

¢Jacobs, J. A., & Gerson, K. (2004). The time divide: Work, family, and gender inequality. Harvard University Press.

*Han, W.-J., & Waldfogel, J. (2007). Parental work schedules, family process, and early adolescents’ risky behavior. Children
and Youth Services Review, 29(9), 1249-1266.

©wHan, W.-J,, Miller, D. P, & Waldfogel, J. (2010). Parental work schedules and adolescent risky behaviors. Developmental
psychology, 46(5), 1245.

1 Prickett, K. C. (2018). Nonstandard work schedules, family dynamics, and mother-child interactions during early
childhood. Journal of family issues, 39(4), 985-1007.

2Strazdins, L., Clements, M. S., Korda, R. J., Broom, D. H., & D’Souza, R. M. (2006). Unsociable work? Nonstandard work
schedules, family relationships, and children’s well-being. Journal of Marriage and Family, 68(2), 394-410.

1sPerry-Jenkins, M., Goldberg, A. E., Pierce, C. P, & Sayer, A. G. (2007). Shift work, role overload, and the transition to
parenthood. Journal of Marriage and Family, 69(1), 123-138.

14]Joshi, P, & Bogen, K. (2007). Nonstandard schedules and young children’s behavioral outcomes among working low-
income families. Journal of Marriage and Family, 69(1), 139-156.

sYeung, W. J,, Linver, M. R., & Brooks—Gunn, J. (2002). How money matters for young children’s development: Parental
investment and family processes. Child development, 73(6), 1861-1879.

1] eschke, J., Watt, A., & Finn, M. (2008). Putting a number on job quality?: Constructing a European job quality index. ETUI-
REHS.

7Kalleberg, A. L., Reskin, B. F., & Hudson, K. (2000). Bad jobs in America: Standard and nonstandard employment relations
and job quality in the United States. American Sociological Review, 256-278.

sWarhust, C., Wright, S., & Lyonette, C. (2017). Understanding and measuring job quality. Coventry, U.K.: Warwick Institute
for Employment Research.

vStrazdins, L., Shipley, M., Clements, M., Obrien, L. V., & Broom, D. H. (2010). Job quality and inequality: Parents’ jobs and
children’s emotional and behavioural difficulties. Social Science & Medicine, 70(12), 2052-2060.

NATIONAL RESEARCH CENTER ON

HISPANIC
L ¥ CHILDREN
2 5 FAMILIES



https://www.gpo.gov/fdsys/pkg/CFR-2013-title45-vol2/pdf/CFR-2013-title45-vol2-part261.pdf
https://www.gpo.gov/fdsys/pkg/CFR-2013-title45-vol2/pdf/CFR-2013-title45-vol2-part261.pdf
https://www.acf.hhs.gov/sites/default/files/occ/ccdf_factsheet.pdf
https://www.acf.hhs.gov/sites/default/files/occ/ccdf_factsheet.pdf
https://www.irs.gov/credits-deductions/individuals/earned-income-tax-credit
https://www.irs.gov/credits-deductions/individuals/earned-income-tax-credit
https://www.bls.gov/opub/mlr/2014/article/pdf/job-characteristics-among-working-parents.pdf
https://www.bls.gov/opub/mlr/2014/article/pdf/job-characteristics-among-working-parents.pdf

»Cooklin, A. R., Canterford, L., Strazdins, L., & Nicholson, J. M. (2011). Employment conditions and maternal postpartum
mental health: results from the Longitudinal Study of Australian Children. Archives of women’s mental health, 14(3), 217-
225.

2Hsueh, J., & Yoshikawa, H. (2007). Working nonstandard schedules and variable shifts in low-income families:
Associations with parental psychological well-being, family functioning, and child well-being. Developmental Psychology,
43(3), 620.

2Stewart, J. (2002). Recent trends in job stability and job security: Evidence from the March CPS: US Department of Labor,
Bureau of Labor Statistics, Office of Employment and Unemployment Statistics.

»Nardone, T, Veum, J., & Yates, J. (1997). Measuring job security. Monthly Lab. Rev., 120, 26. from https://www.bls.gov/
mlr/1997/06/art3full.pdf

»Hilbrecht, M., Smale, B., & Mock, S. E. (2014). Highway to health? Commute time and well-being among Canadian adults.
World Leisure Journal, 56(2), 151-163.

»Gould, E. (2015). 2014 continues a 35-year trend of broad-based wage stagnation. Economic Policy Institute. February, 19.

»Wright, S., Warhurst, C,, Lyonette, C., & Sarkar, S. (2018). Understanding and measuring job quality. Coventry, U.K.: Warwick
Institute for Employment Research.

7Strazdins, L., Shipley, M., & Broom, D. H. (2007). What does family-friendly really mean?: Wellbeing, time, and the quality
of parents’ jobs. Australian Bulletin of Labour, 33(2), 202.

»Presser, H. B. (2005). Working in a 24/7 economy: Challenges for American families. Russell Sage Foundation.

»Crosby, D., & Mendez, M. (2017). How common are nonstandard work schedules among low-income Hispanic parents of
young children? Bethesda, MD: National Research Center on Hispanic Children & Families.

»Bianchi, S. M., & Raley, S. B. (2005). Time allocation in families. Work, family, health, and well-being, 21-42.

s Wight, V. R, Raley, S. B., & Bianchi, S. M. (2008). Time for children, one’s spouse and oneself among parents who work
nonstandard hours. Social Forces, 87(1), 243-271.

2Fulkerson, J. A,, Story, M., Mellin, A., Leffert, N., Neumark-Sztainer, D., & French, S. A. (2006). Family dinner meal frequency
and adolescent development: Relationships with developmental assets and high-risk behaviors. Journal of Adolescent
Health, 39(3), 337-345.

»Fiese, B. H., & Schwartz, M. (2008). Reclaiming the family table: Mealtimes and child health and wellbeing. Social Policy
Report. Society for Research in child development, 22(4).

sSchwartz, S., Chester, A., Lopez, S., & Poppe, S.V. (2016). Historic gains in health coverage for Hispanic children in the
Affordable Care Act’s first year. Washington, DC: Center for Children and Families, Georgetown University Health Policy
Institute.

»Doty, M., & Collins, S. (2017). Millions more Latino adults are insured under the Affordable Care Act. The CommonWealth
Fund.

*Krogstad, J., & Lopez, M. (2014). Hispanic immigrants more likely to lack health insurance than U.S.-born. Washington, DC:
Pew Research Center.

vCopeland, C. (2017). Employee Tenure Trends, 1983-2016. Washington, DC: Employee Benefit Research Institute.

sGaunt, R., & Benjamin, O. (2007). Job insecurity, stress and gender: The moderating role of gender ideology. Community,
Work and Family, 10(3), 341-355.

»Beers, T. M. (2000). Flexible schedules and shift work: Replacing the 9-to-5 workday. Monthly Lab. Rev., 123, 33.

“Presser, H. B., & Cox, A. G. (1997). The work schedules of low-educated American women and welfare reform. Monthly

Lab. Rev., 120, 25.
’HISPANIC
¥ CHILDREN
Lf’ FAMILIES



https://www.bls.gov/mlr/1997/06/art3full.pdf
https://www.bls.gov/mlr/1997/06/art3full.pdf

“Morsy, L., & Rothstein, R. (2015). Parents’ non-standard work schedules make adequate childrearing difficult. Washington,
DC: Economic Policy Institute. from https://www.epi.org/publication/parents-non-standard-work-schedules-make-ad-
equate-childrearing-difficult-reforming-labor-market-practices-can-improve-childrens-cognitive-and-behavioral-out-
comes/

«2National Women's Law Center. (2018). State and local laws advancing fair work schedules. Washington, DC: National Wom-
en’s Law Center from https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2018/04/state-and-local-fair-
scheduling.pdf

sGupta, P. (2018). Workers need paid sick days - not undermining laws Washington, DC: Center for Law and Social Policy.
from https://www.clasp.org/blog/workers-need-paid-sick-days-not-undermining-laws

“Hernandez, E. (2018). Labor day reflections: Protecting low-wage workers and immigrants workers improves job quality for
all Washington, DC: Center for Law and Social Policy from https://www.clasp.org/blog/labor-day-reflections-protect-
ing-low-wage-workers-and-immigrant-workers-improves-job-quality

sMendez, J., Crosby, D., & Siskind, D. (2018). Access to early care and education for low-income Hispanic children and families:
A research synthesis. Bethesda, MD: National Research Center on Hispanic Children & Families from http://www.hispanicre-
searchcenter.org/publications/access-to-ece-for-low-income-hispanic-children-and-families-a-research-synthesis/

ST NATIONAL RESEARCH CENTER ON

HISPANIC
CHILDREN
&FAMILIES



https://www.epi.org/publication/parents-non-standard-work-schedules-make-adequate-childrearing-difficult-reforming-labor-market-practices-can-improve-childrens-cognitive-and-behavioral-outcomes/
https://www.epi.org/publication/parents-non-standard-work-schedules-make-adequate-childrearing-difficult-reforming-labor-market-practices-can-improve-childrens-cognitive-and-behavioral-outcomes/
https://www.epi.org/publication/parents-non-standard-work-schedules-make-adequate-childrearing-difficult-reforming-labor-market-practices-can-improve-childrens-cognitive-and-behavioral-outcomes/
https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2018/04/state-and-local-fair-scheduling.pdf
https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2018/04/state-and-local-fair-scheduling.pdf
https://www.clasp.org/blog/workers-need-paid-sick-days-not-undermining-laws
https://www.clasp.org/blog/labor-day-reflections-protecting-low-wage-workers-and-immigrant-workers-improves-job-quality
https://www.clasp.org/blog/labor-day-reflections-protecting-low-wage-workers-and-immigrant-workers-improves-job-quality
http://www.hispanicresearchcenter.org/publications/access-to-ece-for-low-income-hispanic-children-and-families-a-research-synthesis/
http://www.hispanicresearchcenter.org/publications/access-to-ece-for-low-income-hispanic-children-and-families-a-research-synthesis/

Acknowledgments

The authors would like to thank the Steering Committee of the National Research Center on Hispanic Children & Families, Pamela Joshi,
and staff from OPRE for their feedback on earlier drafts of this brief. Additionally, we thank Sharon Glick, Emily Miller, and Claudia Vega
for their research assistance at multiple stages of this project.

Editor: Brent Franklin
Designer: Catherine Nichols

About the Authors

Elizabeth Wildsmith, PhD, is the deputy director of the National Research Center on Hispanic Children & Families and a deputy
program area director at Child Trends. She is a family demographer whose research focuses on family formation and racial/ethnic
disparities in health and wellbeing.

Maria A. Ramos-Olazagasti, PhD, is an investigator of the National Research Center on Hispanic Children & Families and a senior
research scientist at Child Trends. Her research explores the ways in which social position (or minority status) and social context
influence the well-being of Latino families and youth in the United States and elsewhere.

Marta Alvira-Hammond, M.A,, is a Senior Research Analyst at Child Trends and a former research fellow of the National Research
Center on Hispanic Children & Families. She is also a PhD candidate in the Department of Sociology at Bowling Green State University.
Ms. Alvira-Hammond'’s research interests include immigration and immigrant families, inequality, poverty and self-sufficiency, the
safety net, and health.

About the Center

The National Research Center on Hispanic Children & Families is a hub of research to help programs and policy better serve low-income
Hispanics across three priority areas—poverty reduction and economic self-sufficiency, healthy marriage and responsible fatherhood,
and early care and education. The Center was established in 2013 by a five-year cooperative agreement from the Office of Planning,
Research and Evaluation within the Administration for Children and Families in the U.S. Department of Health and Human Services to
Child Trends, in partnership with Abt Associates and New York University, University of North Carolina at Greensboro, and University

of Maryland, College Park. The National Research Center on Hispanic Children & Families is supported by grant #90PH0025 from the
Office of Planning, Research and Evaluation, Administration for Children and Families, U.S. Department of Health and Human Services.
The contents are solely the responsibility of the National Research Center on Hispanic Children & Families and do not necessarily
represent the official views of the Office of Planning, Research and Evaluation, the Administration for Children and Families, or the U.S.
Department of Health and Human Services. Copyright 2018 by the National Research Center on Hispanic Children & Families.

We welcome your feedback! Email us HispanicResearchCenter.org
at

NATIONAL RESEARCH CENTER ON

HISPANIC
CHILDREN
&FAMILIES


mailto:Info%40HispanicResearchCenter.org?subject=
http://www.hispanicresearchcenter.org/

	_Hlk525046607
	_Hlk527447995
	_Hlk525047987
	_Hlk518981151
	_Hlk524434725
	_Hlk520212497
	_Hlk511302350
	_Hlk511832504
	_GoBack

